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JOB OFFER

RA

ALY MR TAIR—D v — TALENT PATHWAY MANAGER

BERF JOB0O30 Document ID  JOB030
ERE H A B s 55l B Employer Japan Cycling Federation
BRFEE W/ 7124 Work Type  Contract/Full Time
FOHAR 2025 4= XX A ~2027 43 H Contract XX 2025 to March 2027.
@B HORMAHSH V) period (3-month trial).
W )T e AT Lo TR Extension based on performance.
FPER & Y
#a5- RERITS U CHEE Salary Upon experience
i HAR « §f B e Location Izu, Shizuoka Prefecture, Japan
A H 20254F- 4 A 23 H Posted 23/APR/2025
BLAEMT O RZEMIT. HEEKT (BAHRE)  Closes The position will remain open
b L IFEERLE AR LICEE until the position is either closed
BT) Ll b E Tk LET, (an applicant hired) or cancelled
(position closed without a hire)
A 3C Pre-amble
A E S H#EME (JCF) 1%, UCI ([EEE Japan Cycling Federation (JCF) is the
HEZHEIHO#A) . JSC (A A AF— #EH recognized authority by the UCI (Union

Cycliste Internationale), JSC (Japan Sports
Council) and JOC (Japan Olympic Committee)
on all aspects of cycling in Japan. JCF is
responsible  for the management and
development of the sport from the national team
at the elite level, including the Olympics,
Paralympics and Asian Games.

o &—) ,JOC (HAAV v 7 EKE
) k@B, BHAREAND T
O HERHBL L 2 /G 9 2 A iiEAN T, JCF
I, AV s NTZT YUy TV
TRERE, TV — L ORET— A
BLXOAEBEREOEH L BRICETEZEA

STWET,
JCF, through its High-Performance Center

JCFiE, AV by s ~"NTZU oy i
FBTHETAXNEEETXDLN T+ —<
VALBEMRTEDLELY, FREEODOHAD b
T IHA T VAR NEFTRT DRI
AT BN NANT F—< L AL X —

(HPCJC), aims to create and sustain an effective
system that develops talented Japanese track
cyclists to achieve Olympic, Paralympic and
World Championship medal performances.
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(HPCJC) #@ U Ty ZE, M+ sZ L%
HIsL CTWET,

B

BEWEBHERR D ZE ST AU — FoORE., B
M., BIOERZXEL, Va=7BLOQ
THTFI =Tl 5 h~DESERET S
BFENZHWE T, ARRERB IR, By
MR 2k n N TE D ANR RO LI, F
REERBLOBFEROR Y MAZHEL, &
GHEOHWS A L, BRE & oE 7
BfRAESHEL 2L T, TAY = MR AART
F—~ v Al AR B R~ VR I RBAT
TEHE T enkvonNET,

VR—bFIFA

HPCJC 7 4 L 7 X —B L WNHPCJC AL —F
AT F—=T r—

FERBENA (EL ZHIZESZ20)

e FHEERMTIH I T LEXET DI
D, BERHEBLIOAR Y —T
T O EEME A A - FrET D,

o BAHEHGFEESLSAR VY —ZEEDME

Al fEH. BRZE SHRT D,

o BRUENFOW T MR L., BIFRE~
EWIR 72 S ZAT D,

o FHERW T TLDOTEBLIWNY
V= AEBE Y R— 95,

o EWNBLUHBI L~V THi-RHER
BB D YR & AT D 72 6O D HRE
ERIE - FhiT 5,

o JEEADL T b, I—F, HIOHE
BB L DRy NU— 7 2 fF
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Short Description

Responsible for supporting the identification,
recruitment, and development of high-potential
athletes to facilitate their progression into the
Junior and Academy programs. This role
requires a proactive and organized individual
who can coordinate talent identification and
development initiatives, assist with funding
opportunities, and foster strong relationships
with stakeholders to ensure a seamless transition
for athletes into high-performance cycling
environments.

Reports to

HPCJC Director
Manager

and HPCJC Operating

Main Responsibilities (include but are not
limited to)

e Research and identify potential funding
and sponsorship opportunities to support
talent pathway programs.

e Assist in preparing, submitting, and
managing funding applications and
sponsorship proposals.

e Ensure compliance with funding
requirements and provide regular
updates to stakeholders.

e Support  budget and resource
management  for talent pathway
initiatives.

e Develop and implement strategies to
identify emerging cycling talent
nationally and regionally.

e Build and maintain a network of talent
scouts, coaches, and regional cycling
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5. MEFF L. ALEERY e FREF RN A organizations to ensure a
T5A L HEHESTT D, comprehensive talent pipeline.

o FHEHLT AV — ORI L FTHE e Promote and coordinate local projects to
BRyL Lok v =7 k&2 identify and develop talented athletes
L. A8 Y k., oa—F_ HUISHEZG D while strengthening the scout, coach,
Xy T — 7 B LT PRI A and regional organization network for
(R 2 talent discovery.

o TR —FDTF T 4 —VEEH e Maintain athlete profiles and assist in
L. N7 3 —~< 2 AEEO M %2 the evaluation of performance metrics
BTA2 LT, BOWIEBERDAE to identify high-potential candidates.
i 2 RET %,

o EMIMZRFHhE L E2—ZB LT e Monitor and report on athlete progress
2 — O EEM - 5L, = through regular assessments and
—F N =T EFIET T I —F reviews for coaches to nominate
075 A~OHIEEIT2 5 L 5 K athletes into the Junior or Academy
+7 programs.

o HDRL LMK 1 7T LMD e Facilitate the smooth transition of
Ca=TBIORThAITFI—Tu s T athletes from grassroots or regional
IO BT A RHET 5, programs into the Junior and Academy

programs.

o TRY—=FRZOHERBEOED L L e Actas a point of contact for athletes and
T, BITHIR T OTA Z o 2B LT their families, offering guidance and
PR— b AR5 support during transitional periods.

o WO VI LETHTI—ML e Ensure alignment between grassroots
— =T D FHEROBRE M 2 R programs and Academy training
%, methodologies.

o Voa—Ta—FEEL, V=T e Assist Junior Coach in the coordination

Xy T OREE L OEME TIE and implementation of junior camps to
L. EBAEICmTEF Y a F T nominate and prepare national team
— ADFETF AR - W5 athletes  towards international
competitions.
EH(BLINICESLELY) Requirements (include but are not limited to)

o AR—VREE, AR — VR —Y e A degree in Sports Science, Sports
A 2 b RO AL (R721E Management, or a related field (or
A% DREER) equivalent experience).

o HERHBIHELITZ ODHL?O)/\/( 2 e Experience in talent development or
TA XU AR R—=2ICBITDHF athlete support within cycling or another
REB RS T A U — b 3R DORER, high-performance sport.
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BEXESFEDAES Y e =
4t/xmwmﬂﬁﬁ&@&m%#
R TR TORIKER 2T
DL ATRE,

A a— X —BIORFTT7 ¢+ AV
7N =T RNy — (MS
Word, Excel 72 &) O %5,

ARG R 2 R FF L, I
JE CTHIRT 28I H D Z &,

il 7o HAGE D258 & JCFERE

FEEE AARGEOM T TOII 2=
= a VRENN BT L,

BEHNEEIEHE (BLTHICRRBLY)

M RE MR )

BN AR EF—L T L —F—
ThdZ &
BhiraSa=kr— gk
HCHAKTHAE L oL B o — X — R
XL

FHMERHY, Ty vy
I AE xS L

—I|Z&

BN TR DRI A TA ) TH

DiATeZ &

ZORRICEHL b, FEa R
2—A (AR) EBIZEETDHZ
L EITEENRTE D Z LR
DHINET,

AT REXCAEEFEICLL2BH
X, WERZE W & IX R DH
(R TOEBNRRDLND Z L
N0 F9,

7

Equivalent education/experience will
substitute for all minimum qualifications
except when there are legal
requirements, such as a
license/certification/registration.

Experience in the usage of computers
and office software packages (MS Word,
Excel, etc.)

Valid driver’s license and willingness to
travel as needed.

Fluency in Japanese speaking and
written skills.
Both English and Japanese

communication skills will be a plus.

Key Competencies and Behaviors
(include but are not limited to)

Problem solving capability.

Good people skills and team player.

Excellent communication, organisation
and computer skills.

Flexible and capable to work under
pressure.

Demonstrate personal commitment to
the pursuit of excellence.

General

The person taking this role will be
required to live in Japan, commuting
distance to Izu Velodrome.

The incumbent will be also required to
travel to Competitions and Training
Camps, and working non-traditional
work hours, including weekends.
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o ICF WHET DT XTDHE%EF
L. HEn@EmicEmEND LI
LET,

TR

REMRSEHE. FEORSHE., EREERES. A
—IV7RLA,EFT, BEOHFHINE RUXHHRIE
AREEEENH. IR TREH L IEEZETRETE
fFLTLIZE LY,

1% {4 : hr@japanhpc.com

CEEZMHEICESBESITJIOB30 | ZidH LTS
(AW

6 DALRNICEHEOERHNGIMGEE . EB T RB
TofzeBEZLESLY,

FRTOIGEE . KRS CHEELTERDERON
FT MESNET R RABGCERBENEH
DHIERSNET,

7

Comply with all policies set down by
JCF and ensure that they are
implemented as appropriate

APPLICATIONS

Please send full resume to hr@japanhpc.com,
including:
e Current and expected salary.
e Contact telephone number, email and postal
addresses

e Current work situation and availability date
for starting.

Please quote reference no. “JOB030” in the
application.

Applicants who are not invited for interview within
six months may consider their applications
unsuccessful.

All applications will be treated in the strictest
confidence. Data collected will be wused for
recruitment and other employment-related purposes
only.
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